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1 Short title and commencement

(a)

(b

These rules may be called the Kerala Admlmstranve .
Service (KAS) Rules 2018, '

They shall come into force with effect from 1-1-2018.

2. Objective:

(a)

(b)

" (c)

To bulld a cadre of public servants as a “second line of
managerial talent for - Government- for effective
implementation of Government policies and programmes.

To provide opportunities for growth for bright, talented and
committed officers in Government Service and prepare

_thiem for s¢ni0r level administrative and managerial positions

in public service.

To constitute the feeder category for the recruitment of
Indian Administrative Service officers in Kerala Cadre
through appointment by promotion from State Civil Service
(SCS) category superseding the existing rules in this regard.

3. Appointing Authomty

Government shall be the Appomtmg Authonty for KAS.
4. Cadre Strength _
(a) Entry Level: The cadre strength at the entry level in KAS

shall be limited to 10% of the sanctioned strength of 2nd
gazetted post in the departments and equivalent post in the
common categories of posts in all departments as specified
in Schedule L. '

The 10% Gazetted poéts sO set a;ﬁén shéll include higher

_ grade posts and posts on account. of ratio promotions also.

. Common category posts shall include the post of

Administrative Officer, Administrative Assistant, Accounts
Officer, Financial Assistant and posts earmarked for by
transfer appointment through KPSC in the cadre of
F manc:al Assistant.



(b)
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Semor Levels Ten percent of . all _promotion posts in the -

'promotlon posts for the 2nd Gazetted Posts onwards in the

Departments in. Schedu]e I and promotion posts for the
equivalent common categories of posts onwards in all -

- departments that are specified in- Schedule 1, shall be set

©

()

apart for. promotlons for officers in the KAS.

Total Cadre Strength: The cadre strength of the KAS shall ‘
be computed as the sum of the posts of entry level and

“senior levels speoified in Sub-Rule (a) and (b) above.

Quinquennial Review of Cadre St-rerrgth: The teview of

cadre strength of the KAS shall be done once in five .

years or as and when decided by government.

Provided that, accordingly the increase or decrease of
posts in any of the 2nd Gazetted posts in the Departmerits

-in Schedule 1 and equivalent pcsts in Common Category . -

~ posts listed in Schedule 1 of these-Rules, reckoned for.
. fixing the strength of the entry level of the KAS, OR in

(e)

any of the promotion posts in the above feeder categories
between two reviews shall not affect the cadre strength or

distribution of promotion posts for ofﬁcers of the KAS o

during this. pcnod

Governiment reserves the right to decide the total cadre -
strength of KAS from time to time by creating additional-

- posts if necessary "and also to include/delete any dcpartment .
~in Schedule I from time to time. .

5. Revervauon of appomtment

The rules ‘of reservation of appomtment (General Rules 14-17)

~ shall apply to- appomtmem by direct recruitment to KAS
enV1saged -in Stream-I under Rule 12- Method of appointment
and quahﬁcanon '



6. Constitution:

(a)

)

(¢}

’

KAS shall consist of the following categories of officers:

{i) KAS Officer (Junior Time Scale)

(i) KAS Officer (Senior Time Scale)
(iii) KAS Officer (Selection Grade scale)
(iv) KAS Officer (Super Time Scale)

An Officer joining the KAS shall start his career in the
Junior Time Scale in the State Service.

The posts in the KAS shall be distributed between the
Junior Time Scale, Senior Time Scale, Selection Grade
Scale and Super Time Scale in the ratio 6:5:4:3. The
number of posts in each level shall be determined by
rounding off to the next lowest whole number.

Explanation: Example If the number of posts at the Junior
Time Scale is 133 then there shall be 110, 88 and 66 posts

_ in the Senior, Selection, and Super Time Scales. (computed

(@

(e)

as 133 x 5/6, 133x4/6 and 133x3/6 respectively)

Subject to satisfying conditions of promotion under the
Indian Administrative Service (Appointment by Promotion)
Regulations, 1955, officers of KAS may be proposed for
promotion to the Indian Administrative Service. .

Government may, where it considers it necessary in public
interest, utilize the service of an officer of KAS in any
Government Department or Public Sector Undertaking or
Autonomous Bodies.

7. Procedure for conducting Quinquennial Review:

(a)

The posts that are identified for determination of the cadre

~ strength of KAS under Rule 4 above, shall be specified in
.Tables 1 to IV in Schedule II, where Tables I to IV

correspond to the Junior Time Scale, Senior Time Scale,
Selection Grade Scale and Super Time Scale respectively.

+

-
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(b)

(<)

(@

" be, shall be entered in Column (3) in Tables’ I to IV in
‘Schedule IIL ‘

Provided that all Higher Grade posts and Députatlbn'

©
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For éach of the pbsts identified in Tablés 1 to 1V in
- Schedule I, the cadre strength of the KAS shall be
‘computed in the format specified in Tables I to IV in

Schedule III.

In spec1fymg the promotion posts fOr‘the 2nd Gazetted, ‘
- Posts onwards of thée Departments ‘in ‘Schedule I and the: -
"équivalent Common Category Posts (speczf ed in Schedule 1
* of these Rules) onwards, shall be grouped into three slabs

in Tables IT to IV in Schedule II, ‘corresponding to the

" Senior Time Scale, Selectlon Grade Scale and Super Time
Sca]e respectively. L

Provided that in a551gnmg the posts agamst Tables )

1l to IV -in Schedule 11, only the. third, fourth and fifth

~ Gazetted post, existing at the time of the quinquennial
~ review of the cadre strength 'of KAS shall be included.

" Provided also that. where there are higher Gazetted

posts in a department, all such posts shall be grouped in _‘

. the posts shown against Super Time Scale in Table v
of Schedule IL.

The total number of posts in. the. Departmem or (fommon
Catégory for each entry in Schedule 11, as the case may

Posts to which they are ‘eligible to be posted shall also

- be iricluded while doing so.

“Ten percent of posts in for each entry, rounded off to the
~ next lower mteger shall be computcd first and entered in
" Column (4) in. Tables I to IV in Schedule IIL.

Provided that for this purpose. all the posts set apart

" for Direct Recruitment for appointment as Deputy

Collectors shall be taken into .account for fixing the

“cadre strength of KAS. as specified in Rule 17 herein’

and shall be entered agamst the correspondmg entiy fer

Deputy Collectors in ‘Column (4) 1n Table I in -

Schedule III
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(f) However, if the number of posts identified against any post
in Schedule III, consequent to rounding off to the next
lower integer is zero, then an additional post shall be
created against each of such posts and shown in Column -
" {5) m Schedule [T :

(2)

(h)

The total number of posts so arnved at, to accommodate .
for fractions, and shown in Column (5) in Tables I to IV in
Schedule I, shall be assigned to a general pool referred to -

as the “General Reserve”.

The METHOD OF COMPUTATION is shown in detail in

Table below:

Junior Senior Selection Super Time Remarks

Time Time Grade Scale
Scale Scale Scale ..

(N @3 4 (%) 6)
Posts identified in  T! v T3 T4  Sumoftotal
Schedule TH-— : posts in each
sum of Col (3)- entry in

Column 3 in
TablesIto IV
_ in Schedule 111
Posts identified Cl 2 G ca Sum of total

for KAS against each
post in Schedule 11—

suin of Col (4)-

other posts)

posts in each
entry -in Column 4
in Tables I to IV in
Schedule III

(One-fifth of the
substantive -
posts of Deputy
Collectors and
10% rounded off
to the lower
integer of all
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. |Posts included in

‘General Reserve in

Scheduie 111
-sum of Col (5)-

Posts for
| maintaining Ratio

specified in Rule 6(c}-

| Posts additionally
needed in General
Reserve to m‘aintain'
Ratio specified

in Rule 6(c)

Total Posts in
Genefal Reserve

TOTALPOSTSIN  Ci+Gl C2+G2+A2 C3+G3+A3 C4+G4+A4

EACHSCALEIN
KAS

@ @& @

Gl @ @
R R B
0 A A3
Gt Gz+A2 -

G3+A3

(5 . (®

- (3 'Sum of total
© posts-in each
entry in Column 5
in TablesIto IV in
Schedule I1I

(Sum of fractlona]
" posts assigned -
as one post €ach

entry)

Ré RI=CI+Gl.
R2=R1i x5/6
R3=RI x4/6

4=R1x3/6

A4 A2=Maximum of]
{R2-C2-G2)and 0
A3=Maximumof| -
(R3-C3-G3)and0| -

..Ad =Maximum of]
(R4-C4-G4)and 0

G4+A4

t

(i)  If the total number of posts obtained by summmg up Columns '
(4) and (5) in Tables 11 to IV in Schedule 111, correspondmg
to the posts shown for Senior Time Scale, Selection Grade
Scale and Super Time Scale respectively, are less than what is
required to maintain the ratio of posts for the scales in the

" KAS as specified in Rule 6(c) herein, addmonal posts needed

to maintain this shall be added to the General Reserve "
in the KAS. ‘
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Provided that where the total number of posts. obtained
by summing up Columns (4} and (5) in Tables II to IV in
Schedule III, corresponding to the posts shown for Senior
Scale, Selection Grade Scale and Super Time Scale
respectively are more than what is required to maintain the
ratio of posts for the scales in the KAS as specified in
Rule 6(c), the total number of posts in the General Reserve
in the KAS will be limited to this number.

~

(§) All posts approved by Government after every quinquennial
revision shall be created through a Notification in the Official
Gazette of Government, '

(k) The assignment of an officer from the General Reserve to any
Department in public interest shall be at the sole discretion of
Governiment, '

Provided that such éssignmenp to any post shall not be
in lieu of, but shall be in addition to the posts in any
. Gazetted post that has not been included in the KAS..

Explanation-—This is to ensure that promotion prospects of
employees in the Department are not affected beyond the
10% set apart from the posts for the KAS.

() Errors or omissions, which are not intentional or malafide, in
the quinquennial reviews of Cadre Strength of the KAS shall
not affect the validity of the Review of the Cadre Strength.
The rectification of such errors and omissions shall be done
only along with the next Quinguennial Review,

(m) The Quinquennial Review shall be done by a Commlttee
consntuted by the Government.

(n) The Committee shall cause the Tables I to IV in Schcdule I
and III to be filled up and published three months in advance
of the Quinquennial Review of the cadre strength.




9.

* (o) For the purpose of the Oumquenmal Revxew the vacancy of .
posts as on.first January of the year in Wthh the Review is
mltlated shall be taken as the basis.

Provided th{c!t subjeqt to Government orders if any in+
this regard. the posts that are occupied by an officer in . .
Schedhje [ on deputation basis may also be included for -

~ assessment of the total cadre strength in the KAS.

~{p) The Committee shall ha've.powé’rs‘- to summon any officer of
Government or call for documents neceésalyrfor completing
the re-fixation and it shall be the duty of the Head of
Department or the concerned officer to co‘rﬁply:with the

»

instructions of the Committee.

(q) The draft Tables in Schedule I and 111 shall be published for -
comments from the employees of the concerned Departments
for thirty days on the website of Government. ‘

- (r) The Committee shall consider fhe comments received,l;efore ,
finalising the cadre strength 'Vinlthe ‘Quinquennial Review. -

(s) The Cdmmi'tte_e. shall complete the Review in three months
‘ from the date of its commencement.
8. Pay scales in the KAS:

.(a) The salary scale for each of the four levels of thg:__KAS shall
 be the highest scale of pay allowable for the posts mentioned
in Tables Ito IV in Schedule’ 1. '

(B) In addition to Scale of Pay, they shall be ellglble for a KAS
T .Grade Pay determined by Govemment from time to time, but
~~ which is not less than 10% of the lower end of the pay scale,

- ”determmed as above.

33146371201 7! DTP.
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The pay drawn by an officer selected by transfer to the KAS
shall be protected at the time of entry into the Junior Time
Scale. If such pay that is protected is at the maximum of the
scale to which such an officer is entitled, then such officer

. shall be entitied to a stagnation increment tili the officer’s next

- promotion in the KAS.

Provided that the pay.on subsequent promotion in the
KAS to a higher scale shall not be less than the pay in the
previous scale arrived at for protecting an. ofﬁcer’s pay at
the Junior Time Scale. '

9. Appointmems' and Promotr'om*’ ‘

(a)

(b)

(c)

Promotlons shall be subject 10 the cadre strength fixed by .
Government and on completlon of the spemﬁed number of

. years of service prescribed under these rules.

o« -

One-third ofi the vacancies arising every year in the 2nd
Gazetted Post in each Department and Commeﬁ Category,
specified in Table | in.Schedule II, shall be set apart for
appointment from the KAS. Provided that the maximum share
of 10% ‘of the total posts, specified in Column (4) in Table I of -
Schedule 11 shall not be exceeded.

Provided that, in doing so, the first, fourth, seventh and
vacancies in that order shall be the vacancies that shall be
~ set apart for a;ipoin_tment from the KAS,

For promotion of an officer at any level in the KAS against a
vacancy in a pest specified in Table 1f to IV in Schedule I1,
one-third of the \facan(;ies arising every yéar in such post shall
be set apart for promotion for officers from the. KAS. |
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Provided that.the maximum share of 10% of the total posts

specifi ed in ‘Column (4) in Table I to IV of Schedule I

. .' ‘shail not be exceeded.

- Provided that, in doing so, the ﬁrst,-& fourth, seventh and

vacancies in that order shall be the promotion vacancies

‘that‘s‘hall be set apart for promotion for the officers of the

KAS.

(d) Where no officer from the KAS is avallable to fill a vacancy

. set apart in Schedule II for officers of the KAS, Government .

reserves the right to fill such vacancies temporarily from

eligible officers in that Depanmem or Category as the case
fmay be, who are not in the KAS.

- Provided that when an officer of the KAS becomes
avalfable to occupy a post specified in Schedule I that has
“been temporanly filled by an officer not from the KAS, the
" posts shall be vacated and necessary ‘reversions to the
temporary appointment made shall be effected. No such

temporary promotron gwen 6 an employee shall constitute a\

nght to promotlon to any ‘officer who has been temporan]y
promoted o

(e) Government may from ttme to time. notrufy criteria of

i .performanee/efﬁcleney[e;(per_trse/qual1ﬁcatron.for promotion of -

6

(g)

an officer at any fevel in the KAS.

Semonty of a person in KAS, un!ess he has been reduced toa-
lower rank as punmhment be determmed by the date of the _

order of his first appointment to KAS.

Promotion shall be effected as contemplated in Rule 28 of the '. |

Kerala State & Subordinate Service Rules 1958 conSIdermg
semonty and merit cum ability. :
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10. Tpmmng

1.

(b)

().

(d)

(e)

0

" (a) Every person appomted to KAS (Iumor Time Scale) shall

undérgo training for a period of 18 months or for such
duration as may be pl‘eSCI’lbed by Government from time to
time. )

Such person shall during the period of training draw

_allowances/pay as may be decided by the Government time to

time.
The period of trau‘un;a shall count for increment and probation. ’

The training will be partly or fully residential and shall be

. provided at such institutions and places as Government may

decide from time to time, of which not less than 15 days of
training shall be in a premier national institute specializing in
development or plannihg and not less than 15 days of training
shall be. in a premier national mstltute of management.

The trammg shalt be arranged by the Institute of Management
in Government, Thiruvananthapuram in accordance with these
Rules and in the manner demded by Government from time to
time.

Government may- by general or special order specify the

number of candidates for every batch of training, trainihg

curriculum and. methodology and matters related to such

" training and may also specify training programmes that must

be mandatorily completed by an officer for promotion to the
next scale.

Probation:

"Every person in the KAS (.h.mior Time scale) by direct

recruitment or by transfer shall from the date on which he/she
joins duty be on probation for a total period of 2 years on duty

“within .a continuous period of 3 years, inclusive of the period of

tramning.

v
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1 2. ‘Method o:f appointﬁlent' and qualification;
(a) - A candidate for ,aﬁpointment in KAS. shall be iﬁ'the"tnannq:r

- spéc‘iﬁed in Column-2. and shall possesses the qualiﬁgatidn
-prescribed in the corresponding entry in Column-3 in Table

“below:
Category Marfng,r of Qualifications
‘ SR Appointment | o .
(D @ ' S 3)
| (1) KAS Officer | By Dircet | (1) Must have compléted 21
‘ (Junior Time | Recruitment years and must not have
Scale) - ‘ ' completed 32 years of age

.as on lst January of the
'year in which applications |
- for appointment are invited.

. : : limit will be three yéars in
STREAM 1 ~ the ¢ase of OBC and five
‘ ’ “years in the case of SC/ST.

Bachelor Degrée including
professional course in any
subject from a.University
recognized by a University
established by‘GQv'em‘m'ent‘-

awarded by National
Institutes established by the
Governmient of India.

Relaxation of upper age |-

(2) Must have obtained a|

of Kerala or UGC or|.
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@

n 3)

STREAM 2 By Trahsfer (1) Must have completed 21
Recruitment yéaré and must not have
(from regular completed 40 years of age
employees or as on the 1stof January of

approved the year in  which
- probationers applications for appointment
in any . are invited. Relaxation of
Govemmem ~ upper age limit Wwill be three
Departments) yearé in the case of OBC
. and five years in the case
of SC/ST.. ‘
(2¥ Must have obtained a
- Bachelor Degree including
professional course in any
subject from a- University
recognized by a University
established by Government
- of Kerala or UGC or|-
awarded by “National
Institutes established by the
deemmcnt of India.
(3) Must be a regular employee

-

or an approved probationer
in any Government Depart-
ment and must not be a Ist

-Gazetted officer or above in |.
“the  Departments in

Schedule-1.
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' (3)' '

'STREAM 3

' By Transfer
~ appointment

- (From
candidates
- holding Ist
Gagzetted
post or

~abovein -
" Departments

in the

Schedule T -

and equwalent
‘posts in
Common
' Categ'pn'es.
listed in
Schedule Iy

@)

- for major penalty or
_criminal proceedings is in |

2

o

Must havc been regulanzed

in service in any cadre as’

per Rule 10 (b) in the

Kerala State & ‘Subordinate |

Services Rules 1958 or must
have served for a period of

‘not less than two years-in a
supernumerary post in |

Govéernment and against

whom no major penalty has
~ been imposed or proceedings

| progress..

()

‘Must not have cbmp]eted

50 years of age on the

_IstJanuary of the year in |
which applications for |.

appointment are invited.

Must have obtamed a

'Bachelor Degree in any
_subject including p?bféssional
_course from a University .

recognized by a University
established by Government
of Kerala or UGC or
awarded by. National

Institutes established by the

Government of India.

Must have"sati‘sfactqrily -
completed probation in any |
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(1

I('é).

(3)

(2)

(3)

4

KAS Officer
(Senior Time
Scale)’

KAS Officer
{Selection
Grade Scale)

KAS Officer
(Super

 Time Scale)

) By
Promotion

By

. Promotion

" By

" Promotion

(H

(2)

cadre in Government or
probation haé not been
dectared the current post
even after the period of
probation, due to
administrative delay but
against whom no major

penalty has been imposed

or proceedings for major
penalty  or  criminal

proceedings is in progress.

Must have satisfactorily
completed the probation
in the post of KAS (Junior
Time Scale)

Must have completed

" 8 years in the post of KAS

(Junior Time Scale)

Must have’ comp!etéd_
6 years in the post of KAS
(Senior Time Scale)

Must have completed

8 years in the post of KAS

(Sf_:lection Grade Scale)

‘ Nole —The recruitment to the KAS (Junior Time Scale) from the

three streams ‘shall be in the proportion of 1:1:1.
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(b)  One-third of the posts in ‘the KAS at the Junior Time Scale to
- which recruitment is made shall be set apart for ‘each of the three

streatns, shown in Table above viz. By Direct Recruitment, By
Transfer Recruitinent (frotn all Government Departments), By -
Transfer Appointment from -Officers from Schedule I Departments ’
‘and equlvalent Commion Categories in Table in Sub-Rule above.

(c) ‘-'From among the candidates selected from the three categorles
agamst Category I’ (KAS—-—Jumor Time Scale), the inter-se semonty
shall be determined in the fol]owmg manner:

Y

iy

(iiij :

(iv)

)

Every first, second and third posrtrons in the Semortty Llst\
of a batch selected for appointiment in "the KAS shall be in-
order of merit from the candidates selected (1) by Direct
Recruitment (Stréam 1), (2) By Transfer Recrurtment‘

. (Stream 2), _(3) By Transfer Appomtment from -

Schedule I Departments and Common Categorres'
V(Stream 3) respectwely

The above order of assignment from each of the three

- Streams above shall be followed for ﬁllmg up the rest -of

" the posts in KAS identified for recrurtment

The rank list in each of these three Streams shall be
separately prepared

Semonty in entry cadre shall be fixed as per Rule 27(c)
Part 2 of the Kerala Subordmate Semce Rules. :

-Any ‘shortfall in the availability of candtdates in any lrst :

- shall be assigned to the candidates available in the other

AN

3304637120V 7/DTP.

. \\

™,
N

' ‘Streams in the same order indicated above {viz. Direct
- Recruitment (Stream I), By -Transfer Recruitment
- (Stream 2), By Transfer Appointment- Schedule I
Departments and Common 'Categories].
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13. Age Limir:

(a)

)

(J]

Direct Recruitment (Stream-I); Must have completed 21
vears and must not have completed 32 years of age as on
1st January of the year in which applications for
appointment are invited. Relaxation of upper age limit will
be. three years in the case of OBC and five years in the
case of SC/ST. :

By Transfer Recruitment (Stream-2): Must have completed
21 years and must not have completed 40 years of age as
on -1st-January of the year in which applications for

- appointment are invited. Relaxation of upper age. limit will

be three years in the case of OBC and five years in the
case of SC/ST.

By Transfer_appointment: 50 (upper age limit). Should not

‘have completed 50 years on the first of January of the

year in 'which applications are invited.

14. Mode of Recruitment:

(a)

{b)

The - scheme of exammatlon ‘shall be decided by‘
Government in consultation with the Kerala State Public

‘Service Commission and shall be on the pattern, rigour and

standards adopted by the Union Public Service
Commission in the examination for recruitment to the Civil
Services conducted in the year prior to the year of
conduct of the examination for recrmtment to the Kerala
Administrative Service.

On. the basis of the performance in the examination,
separate ranked lists shalt be prepared for the three
categories viz. (i) By direct recruitment; (ii) By Transfer
Recruitment {(from regular employees or approved

- probationers in any Government departments or
‘Constitutional Bodies) and (iii) By transfer Appointment

(From candidates holding 1st Gazetted Post or above in .
Departments in the Schedule I and equivalent posts in
Common Categories listed in Schedule D).
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e n(c) The recruitment: to- KAS shall be conducted by Kcrala
:  "Public Semce Commission. ‘
5. Tests: o L .
(a). Officers -at the’ Juh‘ip’r Time Scale shall .h;avs passed the
_ following tests for satisfactory"completion of probation.
(i) T he Revenue Test R _
(i) The Criminal Judicial Test including indiar Penal Code -
. (IPC) and Criminal Procedure Code '(Cr.__ PC)
. (iii)--Manual of Office Procedure (MOP) B
"_' {iv). Kerala Secretanat Office Manual (KSOM)

() Candldates who have not studled Malayalam Language .

" - in the metric level shall have to quahfy the Malayalam_

Proficiency Test conducted by Kerala Public Service

Commission except where Malayalam has been'
' prescnbed as a quallfymg papcr for the selecnon to the

. -KAS. . ‘
Note:—A candidaté’ who possesses a degree in law shall not be reqmred to
pass Criminal ‘Judicial Test

(b) Officers at the Jumor Tlme Scale shall havc passed the
followmg tcsts for their promotlon :

(1) Account Test (bower)

(i) Mnscellaneous Acts (Right’ to lnformatlon Act 2005,
Right to Service Act 2012 and such other acts as may
be prescnbed from time to t1me)

(c) Govemment may prescnbc tests as it deems fit for any Scale
in the KAS as a reqmrement for promotion to the next scale.
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2

16. Restriction of Application of Specral Rules in Departments:.
. The Kerala Administrative Service Rules 2018 shall apply to a11
posts identified for inclusion in the cadre of KAS,
supersession of the Special Rules in any of the Departments
listed in Schedule I of these Rules, notwithstanding anything to
the contrary therein.

17.

_Amendment to the Kerala Civil Service (Execuuve) Speczal
Rules [published under notification G. O. (Ms.) No. 377/63/PD
dated 21-8-1963 in Part I of the Kerala Gazette No. 36 dated
10-9-1963]:

- (a)

~(b)

(©)

The Kerala Civil Service (Execitive) Rules shall be renamed as
the “Kerala Revenue (Deputy Collectors) Service Rules 2018”
from the date of effect of the KAS Rules 2018.

There shall be no appointments by Direct Recruitment under
the Kerala Civil Service (Executive) Special Rules published
under notification G. O. (Ms.) No. 377/63/PD dated 21-8-1963
in Part I of the Kerala Gazette No. 36 dated 10-9-1963 after
the date of effect of the KAS Rules 2018 and all vacancies

" that have not been filled up as on the date of effect of the

KAS Rules 2018 shali be deemed to be vacancies to be filled
up ‘under the same. -

The followmg Sub Rules shall have effect only in respect of
appointments to Deputy Collectors made till the date of
notification’ of the KAS Rules 2018.

(i} Second Paragraph in Rule 2 of the Kerala Civil Serv1ce :
(Executwe) Special Rules amended by G.O. (P)
No. 84/94/RD dated 17-3-1994 published in Part I of the

" Gazette No. 39 dated 21-3-1994: '

“One fifth of the substantive posts in the permanent cadre
in the category of Deputy Collectors shall be filled or
‘reserved to be filled by direct recruitment™.
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(i) Sub-Rule 5(b) of ;he.Ker.ala"‘Ciiril Service (Exécutive)

‘Special Rules:” "~ - . :

‘“Every person appointed. as Depﬁty,Collector by direct -
recruitment -shall, from the date on which he c_ompletes the.
training prescribed in sub-rule (b} of rule-6, be on

probation for a total period of two years on duty within a
gontinuous period of 3 years”™. o o

(i) Sub-Rule 6(b} of the Kerala Civil Service (Exécutive)
Special Rules: . ‘ .

“Training-Every rpérson recruited direct shall also undergo -

- such training as may be prescribed by the State
- Government from time to time. Such person shall, during

the period of training, draw,_allowances as may be,
prescribed by the” Government from time to time. The .

*. period of. ’training" shall not count for increments ir;‘ the time
scale of pay.” ' ‘

.. (d).Row 1 relating to Manner of apj)ointment"and Qualification

“in Annexure of the Kerala Civil Service (Executive) Special
Rules shall have effect only in respect of appointments
madé tiil the date of notification of the KAS Rules 2018.

Direct ;R'egruirmem under; the Kerala Civil Service (Executive) . -
- Rules 1963:—One fifth of the substantive posts of Deputy’

Collectors set apart for Direct Recruitment under Rule 2 of the

~ Kerala Civil Service {Executive) Special Rules 1963, arising or -
" not filled as on the -date of notification of the KAS Rules shall

be automatically assigned to the cadre of KAS. "

- Promotion/Selection to the Iﬁdian.Administrative Service:

~ (a) Thej officers who have joined Government service prior to
. the date of effect of these Rules, and to whom-the Kerala
Civil Service (Executive) Special Rules, 1963 applies,

would have priority for being appointed by promotion
»  under the Indian Administrative Service (Appointment by

Promotion) Regulations, 1955 in the quota set apart for
the State Civil Service on completion of the required

‘
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service and subject to satisfying other qualifying conditions
laid down for such promotion from time to time,

regardless of whether ihey have joined the KAS or, their

~ rank in the KAS, if they have joined the same.

. Provided that, as on the date of effect of these Rules, the

vacancies required for those covered under sub rule (a)

~ shall be set apart for their promotion subject to-their

()

fulfilling eligibility conditions as applicable on their due
date of ‘promotion and the officers of KAS shall be
considered under the Indian Administrative Service
(Appomtment by Promot:on) Regulatlons 1955 to the
remaining vacancies only. :

On completlon of elght yeats of service in the Junior time
scale the seniority of the officers in KAS will be fixed .

below the seniority ‘of the above said category for

L promotlon to the Indian Administrative’ Service.

Provided .that for such officers m the KAS who have
been selected by transfer, the penod of service already

completed in the second Gazetted Post and above shall be B
“admissible for meeting the qualifying service prescribed

from time to time for promotion to the Ind1an'

7 Administrative Service.

Provided furtlier that if a junior ofﬁ-cer in'KAS meets

_the eligibility criteria of qualifying service prescribed for

promotidn 10. the Indiar__l Administrative Service, such.

- officer shall have precedence in consideration for such
' promotion, subject to fulfilling other ehgﬁnhty condmons as
appllcable
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' strength wat any level in the . KAS wnh prospectwc or ..

| . 23 . .
() . All Ofﬁcers who are not part of KAS, mcludmg those.
‘of'ﬁcers in the departments mc]uded in"the KAS, shalI be .
' _-eligrble for appointment by selection to Indian
§ Admmlstratwe Semce in- the quota set apart for Non State

‘le Service category

'Rect{f ication of Errorr 'Govemment ir'ray issue orders: "frortl time |

to. tlme to rectlfy errors or omrsswns in assessmg the cadre

retrospecnve effect as it deems fit,

)

22,

23. :

The Servrce Condmons of Off cers’ of KAS shall 'be- prescnbed'
‘not subordmate 10 the exlstmg regulations for Govemment .

Employefes of the State of Kera_lg. .

“Government shall prescribe a mandatory Training Program .for

. ofﬁcers appointe(i to évery Sc:ale in—the KAS

A Med:cal Certtﬁcate of- Fltness shall be prescnbed as .

. criteria for- the selectron to the KAS

- By order of the Governor
' B:'sm'vANAthSle, T,
Principal Secretary to Government.
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Explan_atory Note

(This does not form part of the notification, but is intended to

indicate ils general purport.)

The Third Kerala Administrative Reforms Commission mooted the
idea of Kerala Administrative Service (KAS). Subsequently, a number of

efforts were made to introduce Kerala Administrativc Service.

In the Governor’s Address to Leglslature on 24th June 2016, it-was
mentioned that the Government is committed to constltute Kerala -
Administrative Service including the Secretariat w1th the multiple objectives
of attracting talented youngsters to public service, improving its efficiency

and breaking down departmental silos.. |

Government constituted a Committee’ of Secretaries with Additional
- Chief Sectetary (Home & Vigilance) as Chairperson, for formulating the
reconstitution of' Kerala Administrative Service in the wake of the policy

decision of the Government to include Secretariat Service also in the ‘
 Kerala Administrative Service. This Committee submitted its report after

holding discussions with service organisations.

Government considered the matter in detail and accorded sanction to
constitute Kerala Admmlstratwe Service as per G 0. (Ms.)
No. 1/2017/P&ARD dated 4.1 -2017 and decided to issue the rules.

‘The notification is intended to give effect to the above decision.
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ScrepuLE—I
- (Under Rule-4)

DEPARTMENT

- Commercial faxes
-Commlsswnerate of Entrance Exammanons

Co-operation Department

‘ 'Cult'u"i"e )
“General Educauon

lndustrles and Commeree

:Kerala State Audlt
- Labour

Land Revenue - . )
Kerala State Land Use Board
State Lotteries.

. National Employment Serwce |

National Savings
Panc hayats
Reglstranon '

ARurai Development
- Sainik Welfare . .
" Scheduled Caste Development -

Scheduled Tribes Development

. ,Admlms‘tratwe Secretariat ‘

Finance Secretariat

- Social Justi_ce

State Insurance o
Stanonery

33/4637/2017/0TP.
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26. Survey and Land Records
27. Tourism

28. . Treasuries

29. Urban Affairs

30. Common categories (Admmlstratwe Ofﬁcer Admmlstratlve .

Assistant, Accounts Officer, Financial Assistant and posts
earmarked for by transfer appomtment through KPSC in the
cadre of Financial Assistant and listed in Schedule II of these

Rules)
S(‘H.EDULF.—H
(Under Rule Z)
TABLE—I
Junio.r Time Scale Posts .
Position in State | Depurtment ~ Scale of Pay No. of
Government - . - Posts
M o e e
District Supply Officer  Civil Supplies ~ State-45800-89000 14
Finance Officer [FP] Civil Supplies ‘State-45800-8900‘0 2 |

Assistant Commissioner Commercial Taxes State-45800-89000 70

N Assistant Commlssmner Commercial Taxes State-42500-87000 10

L @Aan
Assistant Commissioner ‘ ‘
(Appeals) - Commercial Taxes State-45800-89000 15
Assistant Commissioner-1 Commerc1al Taxes State-42500-87000 1
Assistant Commissioner-II Commerdial Taxes State-42500-87000_ 1

Finance Officer (GS)
*Not Finance Department Commerc1a1 Taxes State-42500- 87000 1

~
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@ @

R |
Inspecting Assistant . Commercial Taxes State-45800-89000 22
‘ Commissi‘oner’ : -

fﬁspéctiﬁg Assistant
- Commissioner {IB)
Inspecting Assistant
Commissioner {Int.)
Statistical Officer
‘Finance Officer (GS)

A

‘System Analyst

Deputy Ré‘gistrar

AdministrativeOfficer/
Accounts Officer

Accounts Officer
'Accounts Officer (FD)
Admi}xistrative Assistant

Administrative
- Assistant (Purchase)

Assistant PF Officer
DEO ‘ ‘
Deputy Director
Engineering Liaison
Officer

" Commercial Taxes

Commercial Taxes

Commercial Taxes
Commissioner for.
Entrance
Examination
Commissioner for
Entrance
Examination -
Co-operation

Culture

State-45800-89000 2
State-45800-89000 15

State-40500-85000 1 |

State-42500-87000 1

' State-42500-87000 1

9

- State-45800-89000 .37
State-42500-87000 1

Fducation (General) é‘;'tate-40500-85000 11
Education (G‘enera]) ‘State-40500—85000 3
Education (General) *State-40500-85000 14
Education (General) State-40500-85000 |

Education (General) State-40500-85000 14
Education (General) State-42500-87000 41
Education (General) State-45800-89000 22
Education (General) State-42500-87000 1

" Finance Officer (SECTT) Education (General) State-45800-39000 1
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(1) 2 . [©) N )
Personal Assistant to DEO' Education (General) State-40500-85000 45
Principal{ DIET) - Education (General)-State-45800-89000_4 14

Secretary to Com‘missi'oner Education' {General) State-45800-89000 1 -

Special Officer Work  Education (General) State-42500-87000 1
Experience L , _

Under Secretary & Under Finance Department Stale—45800789000 32
Secretary (HG) - . :

Under Secretary & Under General Adminisﬁation State-45$00-8'9000"136
Secretary (HG) Department

Administrative Assistant Industries & Stat'e—42500-'87000 18
: Commerce
Assistant Director Industries & ‘State-40500-85000 10
.. Commerce .
Deputy Dir_ector ' Industries & Staté_—45800-89000 5 -
T ' Commerce o ‘
'Deputy Registrar Industries & State-40500-85000 28
' Commerce '
Enginecring Liaison Officer Industries & State-40500-85000 1
' Commerce .
Manager Industries & . State-45800-89000 37
: Commerce _ 7
Special Officer - Industries & State-68700-110400 1
o Commerce R -
: Deputy Director ~  Kerala State Audit - State-45800-89000 36
' : ' Department :
Administrativé Assistant Labour State-42500-87000 2
" Depuiy Labour Labour ‘State-45800-89000 * 1

Commissioner HQ




29

Ok

~ Officer (P&E) .

Service

| . @ O EEEER)
. Deputy Labour Labour - . State-45800-89000 8
Commissioner S o ' o
District Labour Officer -~ Labour State-42500-87000 26 .
.. District Labour thcer Labour | State-42500-87000 1
“HQ INE, ‘ L ' '
- Finance Officer Labour State—4ZSOOaSTQOQ 1
Publicity Officer Labour ° State42500-87000 1
- Assistant o o . L .
Director{Agricultural) Land Use Board State-42500-87000 - 3
" 'Deputy Director Land Use Board  State-45800-89000 -1
 (Agricultural) . o ‘ =
Deputy Director Land Use Board ‘ Statc—45800‘89000 '
~ (Soil Survey) : : 7 R
Deputy Director - Lotteries ‘Sta‘te-‘;458(')0-89000 4
District Lottery-Officer  Lotteries  State-40500-85000 20
Finance Officer Lotteries o S.tate—425l00.-8?00_0 : 1
Finance Officer[FD] ~ Lotteries State-45800-89000 |
'Publicity Officer Lotteries . State-42500-87000
,Admini_stra,tiver Aésis,tant' ‘Municipa'l' Staie-'4'0500—85,000  1
S Administration - '
Finance Officer Mumclpal State-42500-87000 N
- 7' Admmlstrauon - . ‘
* Municipal Secrétary Mumc:1pal : S‘tate-45800-‘89000 22
" Grade-11 ' Administration ‘ '
. Divisional Employment . National Employment State-45800 89000 2
. Ofﬁc_er (CGC) Service [
Divisional Employment: ~ National Employment State-45800-89000

-
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(M 2 (3 {4)-
Divisional Employment * National- . State-45800-89000 1
Officer(UAS) Employment Service
State Vocational Guidance National State-45800-89000 1
Officer Employment Service 5
Sub Regional Employment National - State-45800-89000 6
Officer(PH) Employment Service i
Deputy Director - National Savingé B State745'800-89000‘ 1.
Under Sécretary National Savings State-45800-89000 . 1
Accounts Officer Panchayats - - State-42500-87000 1
Administrative Assistant’ Panchayats State-42500-87000 1
Deputy Director of Panchayats State-45800-89000 17
Panchayats | ) , o
-Assistant IG of Registration Registration State-40500-85000 2
(Administration) ‘
Assistant Inspector General Registration State-40500-85000 2
of Registration (Chitty) :
Deputy 1G of Registration Registration State-45800-89000 5
District Registrar Registration - State-42500-87000 46
Finance Officer(FD) Registration State-45800-89000 1
ADM/Deputy Collector Revenue State-45800-89000 10
(Gen.) ' | ,

Assistant Commissioner Revenue State-45800-89000 2
(22360-37940) ' ‘ _
Deputy Collector Revenue State-45800-89000 12

(Election) ) - '
Deputy Collector (LA) Revenue State-458G0-89000 10
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@

) _ 2) .
. Deputy Collector (RR) - Revenue, State-45800-89000 °12
Finance Officer (FD)'- Revenue . ' State-45800 89000 3
" Revenue Divisional .- Revenue State—42500 87000 18
Ofﬁcer _ L oo o
.Asst Development . -Rural Developinep;' IState-45800'—'890(')_0' 49
Commissioner PR - .
Finance Officer [FD] Rural Development State45800-89000 1
Senior Block - Rural Development State-40500-85000 2
- Development. Officer , S - o
Administrative -Officer ~ Sainik Welfare’ ._State-42500 87000 1
Finance Officer (FD} ~ Sainik Welfare Stare-45800-89000° 1
Zila-Sainik Welfare = . Sainik Welfare State-42500-87000" " 10.
" Officer/Deputy T . S
Director ‘ ‘ _ o . .
:Ass:stam District | - Scheduled Caste - State-40500-85000" 14
Developmenl Officer = Development L - -
Deputy Director: Scheduled Caste  * State-45800-89000. 2 .
_ " Development ST
‘District Development '§cheduled Caste  State-42500-87000 10
- Officer ' ~ Development S :
- District Deveiep.mem Scheduled Caste - State}45800-89000, 4
- Officer'HG Development =~ -~ . .. o
. " Training Officer Scheduled Caste - State-42500-87000 1
. ' _ - Development ' ' ‘ o
Assistan Director - Scheduled Tribes ‘State-40500-85000 2
. Development ' . -
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4)

Wing)

Records

(1) @ 3)
Assistant Director Scheduled Tribes State-40500-85000 1.
{Planniny) -Development
" Tribal Development Scheduled Tribes  State-40500-85000 10
Officer Development _
Administrative Officer Social Justice State-45800-89000 2
~ Department ‘ o
Assistant Director ‘Social Justice . State-42500-87000 6
' Department ‘ :
District Social Justice Social Justice State-40500-85000 14
Officer (21240-37040) Department | '
Assistant Director State lflsurance State-40500-85000 3
Deputy Director State Insurance State-45800-89000 3
Development Officer HG  State Insurance State-40500-85000 5
District Insurance Officer State Insurance 'Stéte-40500-85000 14
Assistant Controller of - Stationery State-42500-87000 4
Stationery , ~ Department
Deputy Controller of Stationery - State-45800-89000 2
Stationery _ Department ’
Assistant Director Survey-and Land State-40500-85000 20
(Survey) Records ‘
Assistant Secretary 'Survéy and Land State-425‘00-87000 -1
Records - .
Deputy Director Su}vey and Land State-42500-87000 9
~ (Field Wing) Records ‘
Deputy Director (Office Survey and Land State-42300-87000 2

-
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@)

@

(4)

* Finance Officer (FD)

Deputy Directoi '

"Assistant Distﬁc; Treasury

Officer . '
- District Treasury ‘Officer
. Assnstant Director

L Asmstanl Director,

. . CF8C -
- ,Addrtmnal

. Accounts Officer
(Audit)

- Public Rclatlons Oﬂ'ccr

Adm:mstrauchssnstam
, (General)

Text Book Ofﬁa::ér;’ “
- Senior Administrative
Assistant
Accounts Ofﬁcer
‘ (PF) :
Arabic Specnal Ofﬁcer

_Sanskm Specml
Ofﬁcer

"Assistant Director
“Statistics.
Wl

Treasuncs e

Survey and L-a.nd. A

Records
Tourtsm " -
Treasuries

Panchaya_ts
Industries &

" Commerce " _
| - Education (G'ent_:ral) ‘State-40500-85000
* Administrative: Assnstanl S SRR Lo
‘Edication (Gen'eran State-40500-85000 '

Ed,gcati'on (General) Slate-'45800-89000“ ;

" State-45800-89000

State-45800-89000

State:42500-87000

- State-45800-89000
State-42500-87000
State-40500-85000 -

Education (Gencral) State-40500 85000' 3
Education (General) Statc-40500—85000 )

 Education (Qenctal) State-42500-87000

"Education {General) State-40500-85000
: Educatioﬁ (Géneml) Slaté—40500-85‘000

" -.lomt Dlrector (Statlsucs) Educauon (Gcncral) As in PD

(Economlcs and .
Statistics)

Educatlon (General_) As in- PD

(Economics and
© (Statistics)

18
23

14
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a

(2)

3)

“)

Accounts Officer
Assistant Secretary

Assistant Secretary
Survey |

Programme Officer
- (ILDM) '
- Deputy Collector.
 (LR&AA) '

Depul"y Collector (LR)
Deputy Collector {RR)

KFC

Civil Supplies
Civil Supplies
Revenue .

Revenue

Revenue

Revenue

Revenue -

Deputy Collector (CAD) Revenue

KSHB

Special Deputy Collector Revenue

' (Puncha)‘
Asst. Cardamom

Settlement Officer
Deputy Collector (LO),

Revenue

Revenue

Advecate General Othce

- Ernakulam
©Assistant ‘Dlrector

. Provident 'Fund"O_fficer

Pension Officer

District Women’s,

‘Welfare .Officer/

. APO(WD)
“Accounts Officer

Administrative
Assistant

Treasuries
Municipal

“Administration
. Municipal

Administration -~

" Rural Development

" Rural Dei/elopl'nem_

Rura Dévelopment

State-45800-89000 1

State-45800-89000

' State-45800-89000
© State-45800-89000
State-45800-89000

State-45800-89000
State-45800-89000

State-45800-89000

St-atq-45800-89000 '

State-45800-89000

' Statc-45 800-89000° ‘

State-45800-89000
 State-40500-85000

State-42500-87000

_ State-40500-85000

State-42500-85000

" State-42500-85000
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'Su'n put-—kl
( Under Ru!e 7)

TABLE—hl

E ,Senior Time Scale Posts

N. 0. () f

State Lotteries

Pa.mmn in Stufe - ;_'Dcfplu.rrkmem, ‘AS'(;c‘.rl;e u_f' Pav
‘ Govumnun‘ o . Posts ™ -
U o RO . B
Deputy Controlier of *  Civil. Supplies~ State-60900-103600. 2
Rationing. : o T
" Vigilance Officer . Civil Supplies ~ State-60900-103600 1 -
Joinit Director” . Co-operation State-68700-110400. 33
'Semor Finance Officer C’(‘n—bperafion . State-68700-110400 1
Jomt Dlrector A ‘Educanon (Gencral) State- -68700- 110400.' -
‘Semor Fi mance Othcel Edugauon (Gem.ral) State- 68700 110400. 2
(GS) ' ‘ '
Manager (E1). -lndu‘stnies,& T S,taté,—5,5'3‘50-1,0,]’»'4700:‘ 14.
' o " Commerce , S
General Manager Industries & - State-68700-110400. 14
R Commerce ‘ o
. _J(‘)i-nt Director | . - Industries & State-68700-110400 3
T . . Commerce S L
. Snr Administrative ©~ Labour  State-35350-101400 -1
Officer L L
Deputy Director . . Land Use Board State-55350-101400 - 1
© (Statistics) . - : : o - T o
 Joint Director of Lotteries - State-68700-110400 3
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m

2)

3)

Employment
(AE&PH)

Regional Deputy
. Director of
"Employment

Deputy Director of" :
Employment (PT)

Additional Director

Senior Administrative
Officer

Joint L.G-of Registration
Assistant Conunissioner
~ State Co-ordinator

Deputy Development
Commissioner

.Joint Director
"(Development)

Senior Administrative
“Officer

Employment Service

National

_ Employment Service

National
FEmployment Service

National Savings

Registration -

Registration

Revenue

~ Rural Development

Rural Déve!opmem

~ Scheduled Caste
- Development

‘Schedmed Caste
Development

State-55350-191400 3

State-55350-101400 1

(4)
Additional Corporation’  Municipal State-55350-101400 6
Secretary _ Administration '

Municipal Secretary Municipal State-55350-101400 12
Grade-1 © Administration ,
Corporation Secretary Municipal Spate-68700~11040(5 6.
o Adniinistration o S
Deputy Director of National . State-55350-101400 1 .

S'taté—55350—'101‘400 i

- State-68700-110400 2

" State-68700-110400 1
State-77400-115200 3

State-68700-110400 2
State-68700-110400 19

State-68700-110400 1

‘State-68700-110400 |
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(D

e

DR

' Jomt D;reuox K

(Educataon)

J oint Director -
(Vigilance)

Qﬁief Planning Officer °
. _;De'puty :Di'réqto_r )
" Project Officer =~ .

. Senior Finance - .

Officer (GS)

‘.Ioint-_-l)irec't'or o
" Additional Djréctor
" Joint Director (Survey)

"Finance Officer. Gr.1’
_ Joint Director
. Deputy Director

" Deputy Director

Joint Director .

- Joint Director

~ Social Justice
Department - - . -

‘Schieduled Caste

Development

- 'Sclied.ulcd'-(.‘asii;' .

Deve lr)pment

Scheduled ‘Caste
Developmem '

. ‘S(.heduled Tribes
- Devclupment

, Schedu!ed Tribes:
Devélopment .

- _Schedult.d 'Inbc §

Development

Social Justice

Depariment . .

Sui’\'re‘y, and

Land Records
T_biu‘isuﬂ .

“Tourism

Treasuries

- Treasufies

i 1reasunes . '

| S1age-‘6s'-7;c'}07|.jodqoy
Sn_a_xe-ﬁsmo-'lj o4§0 |
SIQ;fé-Gs?éo— 1 {0400

. 515@55350401406

Staie-55350-101400

State-68700-110400

| Sfate-55350-101400 - -
‘State-68700-110400
" State-68700-110400

“Sla-t;e-68700-lid400 .
B Slaic-68700 110400
- State- 55350- 101400
Snate-sszso 101400'

State- 68700-11 0400

A8 3

N

B TS

B * R &

B S

' Education (Gem.ral) Slate-ﬁS?OO 1 10400
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(1

2)

(3) : (4)

Dy. Director (SG)-
Field wing

‘Dy. Director (SG)-
Office Wing

ADM/Deputy
Collector (GEN)

Deputy Collector
(Election)

Deputy Collector (LA)

Deputy Collector
(Election)

Deputy Collector (RR)

Revenue Divisional
Ofticer

Assistant Secretar'y ‘
(Land Board)

Deputy Collector,’
LA (NH)

Administrative
Officer (ILDM)

Deputy Collector (LR)

Deputy Collector (RR).

KTWWFB

Deputy C‘ollegtorgr-(RR).

KSFE

Survey and
Land Records

Survey and

Land Records

Revenue
Revenue -

Revenue -

Revenue

Revenue

Revenue
Revenue

Revenue

Revenue

Revenue

- Revenue

“Revenue

' S1ate-60900-103600 3

State-60900-103600 |

Stale-77400-115200 4

2

Stale-77400-115200

State-77400-115200 3
.. State-77400-115200

-2

i

State-77400-115200

| State-77400-115200 3
. State-77400-115200 |
. State-77400-115200 1

- State-77400-115200 1

State-77400-115200 4
State-77400-115200 1

State=77400-115200 1
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C Seprpuie— 11

AUnder Rule 7).

" TABLE 14

Selection ‘Grade Posts

No. of .

) 'Addmonal Dlrector

Edlljca'ti(irn‘ (‘(ij‘enél‘al)‘

%]

Pasmou mn State _ : ; ' B 5 _
| Gover ment Depurtment Nﬂmtf Scale of Pay Posts. =
71(1_)‘ (2) 3 : ({1_)- :
Member Commercial Taxes - State-77400-115200 6
{Departmental) - : o I
Deputy Commlssnoner C ommercnal Taxes . State-77400- 1‘1.‘520‘0 -3
(lnt ) : _ S '
Joint: Commlssmner Commercial Taxes S.ta[e-77400-l‘1"5§00 ol
(General) N ' o A
Deputy Commlssmner C ommerc:al Taxes : _Stale-7740'i);1‘152‘00 14
{Appeals) ' o ) ‘ ,
| Députy Commissioner € om'merci_a‘l‘ Taxes - State-77400- 115200 17
. Jdint"'Comm-is‘sioner‘ * Commercial Taxes - S,tatg-8500041'~17§00 1.
(A&) o e
| Joint Commnssnoner ‘Commercial Taxes St.ate-85_‘000,-1’l"7600 B
0 (Law) - _ . o
7 Addmonal Registrar v_Co-()pem_lion jState-7740()-115"00 7 7
" Super.Check Officer Education (General) -Slate-77400-115200 2
Senior Administrative Education-{General) ‘State-‘_?7400-11,52007 1
Offlcer (JS) ‘ A T '
State-85000-117600
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M

Administration -

(2) . (3) (4}
Deputy Sccfctary F i'pance Department  State-77400-115200 16
Joint Secretary Finance Department ~ State-85000-117600 16
"Deputy Secretary  General Administration- " _
‘ Department State-77400-115200 49
Joint Secretary General Administration State-85000-117600- 38
N Department C o
Senior Finance Industries & Commerce State-85000-117600 ]
Ofticer (FD) ' o o
Additional Director  “Industries & Commerce State-77400-115200 3
Senior Administrative Industries & Commerce State-77400-115200 1
(HG) L | o .
Senior Deputy- . - Kerala State Audit  State-77400-115200 23
Director Department - .
Joint Director Kerala State Audit  State-85000-117600 20
_ Department . _
Chief Inspector Labour ' State-77400-115200 1
of Plantation ' . S :
Joint Labour Labour State-77400-115200 4
Commissioner e . -
Additiional Labour ~ Labour ' State-81000-117600 2
- - Coimmissioner - ‘ ' . . ‘

. Additional Labour  Labour - State-81000-117600 |
Commissioner . S ‘
(Welfarc) . . _ ,

Joint Director Municipal - State-77400-115200 1
(Administration} Administration’ o

Regional Joint - - - Municipal State-77400-115200 3
Director of UA .




-4l_j

3)

@

_Administrative Officer/ C ulture

Accounts Officer

) 2 . .
“Joint Director of - Panchayats State-77400-115200 5
Panchayats _ ' _ ’
‘Senior Finance Panchayats State-85000-117600 - - 1
Officer (FD) | - , |
_ -Additi_(')pall Director  Panchayats State-81000-117600 - ,l‘.
of Panchayats - 7 R '
Senior Finance - Rural Development  State-85000- 117600 1 .-
Officer (FD) , | R
Joint Development . Rural Development - State-77400- 115200 4
' Commi‘ssionér . . o I
Additional - * * Rural Development State-81000-117600° 2
Development - ‘ S
*, Commissioner - ‘ 7
Senior 'Fina'nce‘ Scheduled Caste State-85000-117600 - 1
Officer. (PD), Development . o '
Senior Administrative  Scheduled Tribes . o
~ Officer (8C)- .. Development  State-85000-117600 1
_ Finance Officer (FD) Social-Justice © Stale-77400-115200 1
. , ‘ Department . :
«  Finance Officer Social Justice State-85000-117600 ~ 1
’ : o Department - , ) ‘

. - Aditional Director = Survey and State-77400-115200 1.
~ (Survey & LR) = Land Records . S
Ad_'ditional Director Tourism . State-77400-115200 1

(H) S - ‘
Senior Administrative.  Tourism . State-77400-115200 1.
Officer (SC). - S
State-77400-115200 . 1

334B3T2NTOTP.



Directorate of Public
Instruction '
Joint Director ex cadre Municipai
~postof JID . . Administration
Joint Director (Health) Municipal
: Administration

State-85000-117600

State-77400-115200

State-77400- 115200

(y - 2 3) 4)
" . Senior Administrative Séheduled Caste State-85000-117600 1
~ Officer Development 7
Additional Director  Scheduled Caste State-77400‘-1.152007 B
- Developmem - '
Controller of Rationing Civil Supplies State-77400-115200 2
Finance Officer, - _Finance Department State-77400-115200 i

Colleclorale, » '

Th iruvananthapul_am :

Finance Officer, Finance Depginmem State-77400-115200 1

Directorate of '

Employment and

Training .

_ Finance Ofﬁcer, ' Finance Department State-85000-117600 1

Directorate of '

Tourism ‘ 7
Finance Officer, Finance Department State-85000-117600 1
- . Registrar of : '

Co-operative

Societies

Senior Finance Officer, Finance Department ]




I

ScusLE—Il -

* tUnder Rule 7)

- TABLE IV

- "Su-p_er;"l’inie_: Scale Posts

Y

Nosof 7

. " Sutionery”

.SI.(.IIEOII(’_‘I')/ Departmeit S;ale-68700-| 10400

. e .o i - o [ R '
Position i State ‘Depariment Name' - "Scale-of Pay - !
. Government L I . Posts
LAy ) B (4
Additional .Sécrclary Finance Deparinfem. S_talc"-S.‘)O(')O-IQOO.(:)O 16
Sp.é‘c'ial-Sccretéry Finance Department Slalqa")B()()O;llOO{]O 1
Director.” " Tfeasuries . . Stae-85000-117600 . 1
- Additional Secretary Generat Administrationi  State-89000-120000 53
o Department . © 2 - o
_'Spe'ci'al» S_écgetaly . ‘General Adll'lin'i_sl!‘ali('il'l Stale-93000-:]_20__0()0 6.‘
L Department - T :
Director .. Kerala State Audit  Staie-§9000-320000° 1
' Department. o
Director " National Savings . Siate-77400-115200 - 1
_Director{GAD] . - "Cuiwre . State-85000-117600, 1
' ,‘Direclor ' State I;mu'ranice o Staie-77400-1152_00 1
Controller of . 1




Scnepure Hi
(Under Rule 7)
TABLE 1.

44

Junior Time Scale Posts

Posts moved

.. . Posts set b
Position in _ N ; apart for to the

State Department 0.0 KAS General
Government ' POSIS i1 the Reserve

Department under
‘ Sub-rule 7{g)
(1 () 3) ) 5y
TOTAL | T1 Cl Gl
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{Under Rule 7)

 TABLE I - -

Senior Time Scale Posts .

| Posts set_ |

Posts ;noved

- Position in . to the
‘ ; ] . | - apart-for
State .Department]| - No. of TKAS General .
Government : Posts i1 the - Reserve
- ' & under
Depart ‘
o epartment -Sub-rule 7(g)
(1) yen 3 4 S (5)
T2 G2

TOTAL

C2




- SCHEDULE lI]“
(Under Rule 7)
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TABLE [l

Sclection Grade Posts

Posts set

Posts moved

Posi.tio'n in ) , to the
" apart for .
State -.| Department | No. of KAS - General
Government Posts in the Reserve
' der
Department| _ 1"
epartmen Sub-ruie 7(g)
- ) 3) CEREG)
T3 C3 G3

TOTAL
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Schepure H
(Under Rule 7)
TABLE IV

Super Time Scale Posts

. Posts set Posts moved

Position in . to the
. apart for -
State Department No. of pK AS General
Government Posts . Reserve
‘ in the under
. o Department Sub-rule 7(g)
w @ | ® ) )

TOTAL T4 C4 G4




